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Involvement of leaders

Accountability by category

KPIs linked to individual 
performance

Reward and recognition 
of excellence

Systems and processes 
incorporate high-potential 

event reporting

HSW, integrated into the 
strategy and life cycle 

of projects

Real-time data to ensure 
the health, safety and 

wellbeing of employees

Learning from events

Improve employee 
engagement

$efine communication 
framework

Creating safe workplaces 
for everyone, every day

LEADERSHIP COMPETENCY

RESILIENCE COMMITMENT

Training programs

$efined comťetencies

Annual reviews

The HSW function is a 
management support

VISION

LINES OF ACTION

HSW STRATEGY

LEADERSHIP

leadership
actions

3,329

COMPETENCY

critical safety 
roles trained

5,789

RESILIENCE

HIPO 
frequency rate

2.64

Workers concern, lead and
comply with company HSW
expectations and requirements

Employees competent to
perform their duties

Ability to respond to and
prepare for adverse situations

Learning environment to
share, innovate and
manaĳe risŊs Ɓith eficiencƇ

4 OBJECTIVES
1 2

3 4

COMMITMENT

preventive
observations

frequency rate

465

IN 2 MINUTES

Peƀer enouĳh
Health, Safety and Wellbeing (HSW) is not only a cornerstone of the Horizon 24 strategic plan, but it is also part of Ferrovial’s
DNA. The involvement both of management and employees is absolute, with the sole objective of creating safe places to work and
for everyone to return home safe. It can never be enough.

S&P Global Climate change

A

13 years in 
a row with 

highest score

Morningstar

26.2 points

Best rating 
among large 
construction 
companies

London Stock 
Exchange 

Group 

3.7 points

19 years in a row 
in the index

Moody’s

Included in 
Euronext Vigeo 

120 Europe

Only Spanish 
construction firm

 in the index

Deutsche 
Börse Group

Included in 
the index

Nine years in 
a row in the 

index

Specialized in 
infrastructure

88 points - A

Top 10 worldwide. 
First Spanish

Sustainability

EE-

Leader within 
large construction 

companies

ISS

Prime

The only large 
construction company 
with the highest score 

in the Governance 
Quality Score

Morgan Stanley 
Capital 

International

A75 points

21 years in a 
row in the 

world index

FERROVIAL: CONSISTENT AND ROBUST PRESENCE IN INDEXES

E

S

G

Improve liv
es a

nd communitie
s

Lead responsibly our business

P
rotect the environment

THE THREE STRATEGY VECTORS
Contribute to 

decarbonization: 1
commit to become carbon neutral in 

2050, promote low-carbon infra and 
support energy transition

Foster economic 
development and engage 
with local communities:

6
enhance economic activities in the 
regions where we operate and contribute 
to social development

Place sustainability 
at our core to create 
long term value:

10
ensure ESG is embedded in the strategy 
and engage top management

Be a long-term 
reliable partner:11

maintain a strong governance model and 
commit to Ferrovial values and governance 
practices

Improve people’s 
quality of life:7

create better places to live and work, 
improve infrastructure safety and user 
satisfaction

Improve health, safety 
and wellbeing:8

promote key initiatives and programs 
for employees

Develop talent ensuring 
diversity and inclusion:9

expand global and local talent pool and 
provide career development opportunities

2Reduce our 
enviromental footprint:

reduce and compensate water 
consumption, promote circular economy 

and reduce impact on natural capital

Adapt to climate 
change risk: 3

manage climate transition risks and 
increase infra resilience through 

design improvements

Foster business towards 
a taxonomic portfolio: 5

assess and monitor alignment and 
consider taxonomy for new projects 

Promote businesses 
to solve global 

enviromental challeges:
4

develop business models to support 
enerĳƇ transition ƕieƛ enerĳƇ eıciencƇ, 

urban renovation, vertiports)

ENVIRONMENT

SOCIAL

GOVERNANCE

A LIST
2022

CLIMATE

1 IN 2 MINUTES
HEALTH, SAFETY AND WELLBEING




